Hazard identification and maternity protection

Summary of information relating to hazard identification:

Faculty, department, service

Collaborator
(surname, first name, phone, e-mail)

Term date

Function, brief description of the work
station

Line manager
(surname, first name, phone, e-mail)

Presumption of danger according to the| [0 NO [ YES
following checklist

Date of hazard identification:

Persons involved in hazard identification:
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Maternity protection:
Checklist for hazard identification

For female administrative staff, points 1 to 10 and 28 to 31 should be considered as a priority.
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Art. 7 Movine h load
OProMa oving heavy loads
1. The employee must regularly move loads over 5
kg or operate levers or cranks corresponding to
a load over 5 kg on a regular basis (regularly:
more than once an hour)
2. The employee must occasionally move loads of
more than 10 kg or operate levers or cranks
corresponding to a load of more than 10 kg
(Occasionally: max 1 to 2 times a day)
Art. 8 -
- Work exposed to cold, heat or humidity
OProMa

3. The employee works indoors at ambient
temperatures below -5°C

4, The employee works indoors at ambient
temperatures above +28°C

5. The employee works at temperatures below 15°C
without hot drinks being available

6. The employee works at temperatures between
5°C and 10°C without an outfit adapted to the
thermal situation and the activity performed
being made available

7. The employee works in an environment with high
humidity
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Art. 9 Movements and postures leading to early fatigue
OProMa P & v &
8. The employee must regularly be in extension
(high storage, high cleaning)
9. The employee must regularly bend, bend, bend
or squat
(ground work or work close to the ground)
10. | The employee works in a static position without
the possibility of movement
11. | The employee is subjected to shocks, jolts or
vibrations
Art. 10 Microorganisms
OProMa &
12. | The employee works in contact with live animals
(specify which ones)
13. | The employee works in contact with dead
animals (specify which ones)
14. | The employee works with cell lines
(specify which ones)
15. | The employee works or enters premises where
unspecified micro-organisms are handled
16. | The employee works or enters P1 or P2
laboratories (please provide a list of the
microorganisms used)
17 The employee works or enters P3 laboratories
18. | The employee works or enters premises where
Group 3 or 4 microorganisms (e. g. tuberculosis)
are handled
Art. 11 Noise exposure activities
OProMa
— | 19. | The employee is exposed to a very noisy

environment
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Art. 12 Activities exposed to the effects of ionizing and non-ionizing radiation
OProMa 20. | The employee is exposed to ionizing radiation
(e.g., radioactive isotopes, X-rays, gamma rays,
some UV rays, accelerators, radiology, etc.).
Open and closed sources)
21. | The employee is exposed to non-ionizing
radiation (e. g. electricc magnetic or
electromagnetic fields, microwaves, ultraviolet,
induction equipment, high density electronic
equipment, etc.)
Art. 13 Activities exposing to the effects of hazardous chemicals
OProMa | 22, | The employee works with or is exposed to
chemicals or substances (please attach a list of
substances handled)
Art. 14 Other grounds for prohibition
and 16 23. | The employee works in a hyperbaric
OProMa environment (overpressure)
24. | The employee works in an oxygen-depleted
Art. 60 environment
and 61 , .
- 25. | The employee's work rhythm is dictated by a
OLT1 . .
E— machine and cannot be adjusted
26. | The employee works in the evening or at night
(8pm-6am)
27. | The employee works in a team rotation system
(e. g. 3 x 8h00)
28. | The employee is likely to work more than 9:00
a.m. per day
29. | The employee is likely to work overtime (works
more than the agreed regular hours)
30. | The majority of the employee works standing
upright
Art. 64, Other tasks considered difficult by the employee
g?_%l 31. | The employee performs any other task that is

difficult for her or that could become difficult
during pregnancy




